University of Wisconsin Platteville 
Greek Life Policies & Procedures
Introduction

The University of Wisconsin-Platteville has a long and rich history with its collegiate fraternities and sororities starting in 1866.  Originally founded as debate and literary societies, UW-Platteville’s Greek Chapters, who are members of the Greek Community, have greatly enhanced the collegiate experience for thousands of students.  Fraternities and sororities have provided the university an environment that enhances positive growth and development for students, in addition to offering alternative living-learning communities.  These unique communities have fostered lifelong friendships and a strong sense of institutional loyalty and support.

To this end, the University of Wisconsin-Platteville reaffirms our belief in the potential existing within our Greek Organizations.  The university pledges to provide support, resources and professional assistance necessary to achieve the aspirations contained within this policy and procedures document.  In return, our Greek Organizations must continue to offer positive alternative living and social opportunities; encourage academic success, leadership development and diversity competency; foster spirit and pride in their alma mater; and empower their members to become ideal citizens in our global community.

These policies and procedures detail the University’s relationship with each Greek Chapter and the Chapter’s rights and responsibilities, benefits and accountability.  In addition, it details the criteria and means by which the potential of the membership experience is measured and reinforced.

I. UW-Platteville Greek Life Community Definitions
A. Greek Community: UW-Platteville has developed a Greek Community which abides by rules and regulations with expectations of responsibilities by members in the community, with a standard of care for the greater good with higher moral standards for growth, development and achievement. The UW-Platteville Greek Community is linked by common values. The UW-Platteville Greek Community is comprised of Greek Chapters whose general undergraduate membership is gender exclusive and whose general undergraduate membership is restricted from joining another Greek Chapter.

B. Greek Chapter:
1. An organized group of UW-Platteville undergraduate men or women that is a colony (or its functional equivalent), chartered or otherwise officially recognized by a National or International Greek Organization with membership in North-American Interfraternity Conference (NIC), National Panhellenic Conference (NPC), National Pan-Hellenic Council (NPHC), National Association of Latino Fraternal Organizations (NALFO), or  Professional Fraternity Association (PFA)
2. A local organized group, without National or International affiliation, existing at UW-Platteville since at least 2009, that satisfies and maintains the university criteria for recognition.
3. A group of UW-Platteville undergraduate men or women organized as a colony (or its functional equivalent), chartered or otherwise officially recognized by a bonafide National or International Greek Organization.   The Greek National or International Headquarters must support the mission, standards and policies of UW-Platteville Greek Life.
4. Greek chapters and Greek organizations maintain goals which are of higher ideals, principles and values as practiced in consistency with the mission of the university.
C. Greek Life office: The Greek Life office is a team comprised from the Pioneer Involvement Center (PIC) staff dedicated to the advancement of the Pioneer Involvement Center Strategic Plan and champions the PIC Vision, Mission, Purpose and Philosophy statements. This team advises specific Greek Life organizations [United Greek Council (UGC), Interfraternity Council (IFC), Women’s Greek Council (WGC), Greeks Advocating the Mature Management of Alcohol (GAMMA) and Order of Omega (Greek Junior/Senior Honor Society)] to guide them in reaching each organization’s mission and goals while providing resources for all Greek Chapters. The Greek Life staff will also work with any additional groups identified. 
D. Greek Terminology and Acronym Definitions see Appendix A.
II. Chapter Establishment, Conditions, Affiliation Obligations, & Greek Community Expansion
Current Greek Life Chapters have been formally established and recognized by the University of Wisconsin-Platteville as registered student organizations through the Student Organization Committee of Student Senate and as a Greek Life Chapter through the United Greek Council.  
Conditions and Obligations of Affiliation:

A. University expectations of Greek Life Chapters:

1. UW-Platteville contains a unique Greek community and, therefore, policies may differ from established International, National or regional policies.  Wherever differences exist, UW-Platteville Greek Chapters are required to uphold those policies which hold them to the highest standards and the most restrictive policies in support of the mission of the university.  
2. Comply with all applicable university, local, state and federal laws and ordinances.

3. Every new fraternity and sorority shall be eligible as defined in Section I. B. 3. before university recognition is granted.
4. Each Chapter will have programs and policies that promote and encourage academic success leading to positive results in recruitment and retention.

5. Each Chapter will develop diversity competencies by either sponsoring or attending two diversity programs in a year.  
B. Greek Life Office Expectations of Greek Life Chapters:

1. To maintain affiliation, a Greek Chapter must submit the on-line student organization renewal packet on or before determined deadline, each year to the Pioneer Involvement Center and in addition submit changes when they happen:

a. List of current officers with their names, phone numbers and e-mail addresses.

b. UW-Platteville faculty or academic staff advisor(s) names, phone numbers and e-mail addresses.

c. Current constitution and bylaws on file in the PIC.

d. A description of purpose of the group on file in the PIC.
2. A Chapter President shall meet once a semester with the Greek Life staff to establish a working relationship between the Chapter and university.  At these meetings, status and progress updates will be discussed. The newly elected or selected President along with the Risk Manager and Advisor, shall attend this meeting, with the Greek Life Staff in a timely manner as directed by the Greek Life office to review his/her Chapter’s Risk Management Plan including events with alcohol. The Greek Life Staff is responsible for monitoring the growth and development of the Chapters and the Greek community as defined in this document.

3. The Chapter President must attend mandatory Presidents’ meetings to be held within the first two weeks of the fall semester and others as deemed necessary.  If the President cannot meet due to class conflict, then the next highest ranking officer must attend.

4. The Greek Achievement Report data is collected electronically for each Chapter. The President of each Chapter must ensure each individual from their Chapter submits a report.  The Chapter President must also submit the overall Chapter data, by dates determined each year, to the Greek Life office.

5. UW-Platteville students interested in joining a Greek Chapter must meet eligibility requirements prior to offering or receiving bids to join the Chapter.
6. Each Chapter must submit to the Greek Life office, two (2) business days prior to offering bids, a “Bid List,” which is a list of prospective members. This form is on PioneerLink on the Greek Life page under forms titled “Bid List.”  The Greek Life office will notify the Recruitment Chair with a list of eligible candidates meeting requirements to join the Chapter.  If the Greek Life office takes longer than two (2) business days to return the eligibility list, there will be no penalty assessed to the Chapter.

7. When a student accepts the Chapter’s offer to join, the new member must complete the “New Member Agreement Card” form listed on PioneerLink on the Greek Life page under forms titled “New Member Agreement Card” which must be submitted within one week of acceptance. 
C. United Greek Council (UGC)
1. Chapter is in good standing with UGC.

2. Chapter will follow UGC Constitution and Bylaws.

3. Chapter will notify UGC of any constitution and/or bylaw changes within one (1) week of Chapter approval. 
D. Interfraternity Council (IFC) or Women’s Greek Council (WGC)

1. Chapter is in good standing with IFC for men’s Chapters or WGC for women’s Chapters.

2. Chapter will follow IFC or WGC Constitution and Bylaws.

E. Greeks Advocating the Mature Management of Alcohol (GAMMA)

1. Chapter is in good standing with GAMMA.
2. Chapter will follow GAMMA Constitution and Bylaws.

F. Chapter Operations for maintaining affiliation
1. Adopt, maintain and conduct business in accordance with a constitution or charter which: 
a. States the purpose of the organization.

b. Identifies the titles and duties of officers and specifies the date of their elections.

c. Contains no provisions, which would ban or disqualify membership privileges because of race, color, creed, national or ethnic origin, religion, age, sexual orientation or disability.

2. Contain no provision for, and ensure against, the sponsorship of destructive activities   that could tarnish the reputation of UW-Platteville or cause damage to the Chapter, UW-Platteville, or personal property of an individual or individuals. For example, activities promoting the abuse of alcohol or hazing of anyone will not be tolerated.
3. Remain in good standing with the Chapter’s International or National Office and University Standards.
4. Shall not sponsor any activities that encourage the irresponsible use of alcohol, illegal drug use, hazing, and/or sexual harassment. 
5. Identify a spokesperson, usually the President, and a backup, usually the Vice President to work with the Greek Life staff.
6. Identify individuals for these specific leadership roles: Financial Manager, Secretary/Public Relations coordinator, Risk Manager, Community Service/Philanthropy coordinator, Scholastic Achievement coordinator, Recruitment coordinator and New Member Educator.
7. Identify at least one UW-Platteville faculty or academic staff to serve as advisor. Many Chapters have multiple advisors serving as the Chapter Advisor, Academic Advisor, Alumni Advisor, Recruitment Advisor and Corporation President.  Identify all positions with contact information.
8. Advisor(s) will host for the Chapter at least one (1) scholastic based workshop each semester.

9. Limit new and active membership to UW-Platteville students meeting eligibility requirements.

Expansion Process follows the Greek Life Expansion Policies and Procedures for recognition as a Greek Colony/Returning Chapter and then Installation to a Chartered Chapter. (See Appendix B). 
III. Chapter Development 

A. Greek Achievement Report

1. The Greek Achievement Report is a process to collect data on each Chapter to determine how well the Chapter is meeting the Greek Community common standards.
2. For the annual Greek Achievement Report, the Chapter President must collect individual member and group data each semester and submit this report to the Greek Life office on or before the established dates.
3. A Greek Achievement Report Team will review each Chapter’s data and determine the level of achievement in Scholastics, Civic Outreach, Engagement, Chapter Advancement and Values Congruence.

4. The Greek Achievement Report Team will consist of the UGC Executive Officers, UGC Advisor and UGC Administrative Liaison.

5. The Greek Achievement Report Team will meet in April to review each Chapter.  The Chapter President is required to attend the Chapter’s designated appointment with the team.
6. A status letter will be sent to each Chapter President and Advisor following the meeting with the Greek Achievement Report Team.

7. Data will be published in the Pioneer Involvement Center Year End Report, in the Summer Connections Newsletter and posted in other locations such as websites. 
8. Greek Chapters maintain goals which are higher ideals, principles and values.  It is critical each Chapter meet minimum criteria set forth in the Greek Achievement Report.  The twelve standards are:

· Scholastic Achievement: (1) Chapter GPA, (2) Scholastic Standards, and (3) Diversity Competency,

· Civic Outreach Achievement: (4) Civic Commitments,

· Engagement Achievement: (5) Involvement, (6) Leadership, and (7) Campus Priority Events Involvement, 

· Chapter Advancement Achievement: (8) Membership Stats and Growth, (9) New Member Conclave, and (10) Chapter Operations,

· Values Congruence Achievement: (11) Values Congruence and (12) Conduct Behavior. 

9. Chapters will be rewarded for achieving excellence. 

10. Chapters will be held accountable if they do not meet the minimum criteria for the Greek Community standards. 
a. A Chapter not meeting minimum standards in four (4) or five (5) of the twelve (12) criteria will be placed in a warning status for one year.  This will provide the Chapter an opportunity to reflect and improve on targeted areas while maintaining standards in other areas (see table below).
b.  A Chapter not meeting standards in six (6), seven (7) or eight (8) of the twelve (12) criteria will be placed in a probationary status (see table below).  Probationary status requires the Chapter President to meet two (2) times a month with the Greek Life staff. The Chapter Executive Board and Chapter Advisor will meet once a month with the Greek Life staff.  
c. A Chapter not meeting minimum standards in nine (9), ten (10), eleven (11) or all twelve (12) criteria (see table below), university recognition shall be withheld accordingly and a letter sent to National or International headquarters and advisor(s) to discuss revocation of the Chapter’s charter.   If Chapter remains active, the Chapter President, Executive Board and Advisor will meet weekly with the Greek Life Staff.  In addition, new data will be collected for a midyear review and a final decision will be made prior to the beginning of the next semester as to the status of the Chapter by the Greek Achievement Report Team.
	Standards
	Status of Chapter Standing based on meeting the number of Standards

	12
	Excellent Achievement, encouraged to apply for leadership awards

	11
	Excellent Achievement, encouraged to apply for leadership awards

	10
	Chapter Achieving and contributing positively to the Greek Community

	9
	Warning Status - reflect and improve on targeted areas

	8
	Warning Status - reflect and improve on targeted areas

	7
	Probationary Status – President meets with Greek Life staff twice a month

	6
	Probationary Status – President meets with Greek Life staff twice a month

	5
	Probationary Status – President meets with Greek Life staff twice a month

	4
	University Recognition shall be withheld 

	3
	University Recognition shall be withheld

	2
	Chapter will be terminated

	1
	Chapter will be terminated

	0
	Chapter will be terminated


11. After two consecutive years of probation, the third year review of the Chapter must meet at least eight (8) criteria or the Chapter will be removed as a recognized Greek Chapter at UW-Platteville and the group shall be disbanded.

12. United Greek Council may review and recommend changes to the administration of the Greek Achievement Report.

B. Scholastic Achievement 
1. Each Chapter must have a member to coordinate scholastic endeavors to assist members with academic pursuits and promote scholarship and lifelong learning.
2. Each Chapter must develop and implement a model Academic Plan which focuses on effective quality initiatives. 
3. The diversity competency minimum standard for each Chapter member is to attend two (2) diversity programs in a year and to have at least 70% of the Chapter’s members attend two (2) events.  Diversity equals all human differences. 
4. The Academic Specialist of UGC along with Greek Life staff shall review and approve each Academic Plan.  

5. Minimum Community Standards expect 70% or higher of Chapter to be in compliance with the Academic Plan. 
6. Chapter scholastic chairperson must submit the current Academic Plan to the United Greek Council Academic Development Specialist upon request. 
7. Continuing students at UW-Platteville who are Greek Chapter recruits must have a cumulative GPA of 2.500 (4.000) or higher to be eligible to receive an offer or bid for Chapter membership. First semester, freshmen students and/or transfer students must have been regularly admitted to UW-Platteville to be eligible to receive an offer or bid for Chapter membership. The Greek Life office will review the Chapter Bid List to verify eligibility before bids are offered or received.

8. All Greek initiated members must maintain a minimum college cumulative GPA of 2.500 (4.000) in order to remain in a non-probationary status with their Chapter.  Failure to do so will require action based on individual chapter standards.  

9. All Greek initiated and new members falling below a semester or cumulative GPA of 2.500 will be placed on probation (See Appendix C)  and must meet with the Greek Life Staff, as directed, to discuss status and review plans to improve, before their probation status is removed.

10. All Greek Chapters must maintain a semester Chapter GPA of 2.500 (4.000) or better. This will be verified by the Greek Life staff. 

a. If a Chapter’s overall semester GPA is at or above 2.250 but below 2.500 (4.000), the Chapter will be placed on Probation Alpha (See Appendix C) for the following academic semester.
b. If the Chapter’s overall semester GPA is at or above 2.000 but below 2.250 (4.000), the Chapter will be placed on Probation Beta (See Appendix C) for the following academic semester.

c. If a Chapter’s overall semester GPA falls below 2.000 (4.000) for any academic semester, official university recognition is immediately terminated (See Appendix C).
d. If a Chapter is on Probation Alpha (See Appendix C) and fails to achieve 2.500 (4.000) yet is above 2.000 (4.000) for an overall semester GPA, the Chapter will be placed on Probation Beta (See Appendix C).

e. If a Chapter is on Probation Beta (See Appendix C) and fails to achieve 2.500 (4.000) overall semester GPA, the Chapter will be placed on Probation Omega (See Appendix C).

f. If a Chapter is on academic probation for four (4) consecutive academic semesters, official university recognition will be immediately terminated (See Appendix C).
11. Any Greek member seeking any Greek elected office (including Chapter Officers) must have a cumulative GPA of 2.500 (4.000) or higher to be eligible for office.

C. Civic Outreach 
1. Each Chapter must have a member to coordinate Civic Outreach for Community Service and Philanthropy projects.
2. Civic Outreach combines Community Service (volunteering time and serving others in the greater community – hands on) along with Philanthropy (raising or donating funds for causes to benefit others). Indirect service, clothing/food drives, is also included.
3. Minimum Community Standards expect each Chapter initiated member to have 70% of the Chapter to spend at least 30 hours a year in Civic Outreach.  
D. Engagement in Leadership, Involvement & Campus Participation

1. Greek members are expected to be leaders in the campus community through engagement. The Chapter has a responsibility to provide an environment which encourages each individual member to develop and gain experiences in interpersonal relationships, leadership roles, diversity competencies and social interactions.
2. Minimum Community Standards expect each Chapter to have 70% of the Chapter involved in at least one other activity beyond the Chapter. 
3. Minimum Community Standards expect each Chapter to have 20% of the Chapter involved in leadership roles. 
4. Minimum Community Standards expect each Chapter to have at least 70% of the Chapter’s members attend UGC endorsed events. Chapters can be excused on a case-by-case basis with an alternative event approved by UGC Executive Board. Events will be tracked on PioneerLink.
E. Chapter Advancement
1. Greek Chapters are expected to have strong foundations to meet the Community Standard of care for the greater good with higher moral standards.
2. Minimum Community Standards expect each Chapter to have a minimum of eleven (11) active initiated members. 
3. Minimum Community Standards expect each Chapter to have a minimum of at least five (5) new initiated members or 6-less than 11% growth in new initiated members in a year. 
4. Minimum Community Standards expect each Chapter to have a minimum of at least 70% of new members attend the New Member Conclave the semester they join or the following one.

5. Minimum Community Standards expect each Chapter to meet all twenty-two (22) of the basic essentials for Chapter operations, including but not limited to a Financial Plan, New Member Education Plan, Scholastic Plan and Risk Management Plan (See Appendix D for complete list). 
6. The maximum new member educational period will be eight (8) weeks or less (unless headquarters can provide in writing a reason for a longer education period).  If necessary, a written time-line must be submitted for inter/national review (local Chapters need approval of advisors) and subsequent approval and filing with the Greek Life office. All Chapters must end the new member education period no less than 10 class days before final examination week begins. 

7. Greek Chapter events must not take precedence over academic responsibilities.

F. Values Congruence

1. Values Congruence outlines a specific set of strategies for Greek Chapters to close the gap between what fraternities and sororities espouse and what they do. 
2. Greek Chapters value scholars, leaders, community servants, brotherhood/sisterhood, diversity, campus and community relations, Chapter development, university loyalty, healthy lifestyles, social responsibility and high moral standards.  All of these are consistent with the mission of the university. 
3. Minimum Community Standards expect each Chapter to articulate values and to have four (4) activities per year that support Chapter values. 
4. Minimum Community Standards expect each Chapter to excel in conduct behavior.  Any conduct violation(s) defined as, for any group or individual violation (academic dishonesty, behavior/conduct, social, and/or citations/warnings) that is documented reports to the University from campus, state and or local agencies is unacceptable conduct behavior. 

IV.   Risk Management 
A.   Chapter Management Strategies

1. Each Chapter is to designate one person, an officer or other active member, to serve as the risk manager.
2. Greek Chapters must have current risk management and crisis management policies on file in the Greek Life office.

3. Greek Chapters must comply with their own insurance policies, rules and regulations in all operations including social events.

4. Each Chapter must attend informational programs on awareness of hazing, sexual assault and alcohol abuse every academic year.  Greek Life staff will plan events to cover this requirement; if the Chapter cannot attend these, they must coordinate their own program or attend other organized programs, pre-approved by the Greek Life staff.

5. The newly elected or selected President and Risk Manager along with the Advisor shall attend a meeting, with the Greek Life Staff in a timely manner as directed by the Greek Life office to review his/her Chapter’s Risk Management Plan including events with alcohol.

6. For liability protection of Greek Chapters, all organizations are recommended to carry a minimum of $1 million in liability insurance.

7. Some Greek Chapters provide housing for some or all of their membership. The houses are owned by the private corporation of the organization or rented from landlords.
8. Greek Chapters that provide housing for any or all of their membership are expected to comply with City of Platteville codes, zoning laws and ordinances.
9. Chapters must have an active standards board or equivalent, complete with a summary or mission statement of objectives.

10. Chapter President or designee is responsible for handling noise, litter and parking issues before, during and after any Chapter event.

B.   Alcohol Management
1. UW-Platteville expects and encourages the responsible use of alcohol as the key to reducing problems associated with alcohol abuse at social events. Chapter shall provide an atmosphere at social events where it is acceptable to choose not to consume alcohol.

2. Chapters must comply with their National, International, insurance and university alcohol policies, rules and regulations.
3. If an individual member of a chapter is of legal drinking age and chooses to consume or possess alcohol in an area of chapter property visible to the public, this action must be done in a responsible manner and is restricted to an unidentifiable container.  Visible areas include, but are not limited to, the yard, porch, deck, or any portion of the Chapter grounds that are visible from a public area.

4. Chapter Advisor(s) must be involved in the planning for events with alcohol.

5. The possession, sale, use or consumption of alcohol beverages on Chapter premises, or during an event, sponsored or endorsed by the Chapter regardless of location, or at any event an observer would associate with the Chapter, shall be in compliance with any and all applicable laws of the state, country, city and UW-Platteville, and shall comply with either the Chapter’s Bring Your Own Beverage (BYOB) policy or third party vendor guidelines as established by state laws. During a chapter sponsored event on chapter premises, alcohol will not be consumed by any member or non-member in areas or spaces visible to the public. 
6. If using BYOB, which is only permitted at a Chapter house, the Chapter takes on full responsibility as party host for a closed event for members and guests. The Chapter must submit annually, a Chapter’s BYOB Policy addressing the following criteria for review and acceptance by the Greek Life office:

a. Describe the invitation process used to invite guests and timeline.
b. Provide details on how you will determine the length of the event.

c. Explain procedures to allow only invited individuals on to the Chapter premises.
d. Provide details for determining the legal age of all members and guests and the methods used to prevent illegal consumption of alcohol.
e. Explain the control process, including defining the types of alcohol, conditions for use and quantity permitted per individual.
f. Determine the distribution location in the Chapter facility along with pre and post event security procedures for this space.

g. Determine the separate area created to limit consumption of alcohol to that area and how to insure that only persons of legal age are admitted to this space.

h. Identify the number of members to manage the party and to handle any emergency situations. These members shall be sober at the start of the event and may not consume alcohol during the event. 
7. If using a third party vendor, the vendor assumes full responsibility for hosting the party including checking identification, providing security and serving alcohol to those of legal drinking age in a controlled area.
8. Alcohol beverages may not be purchased through or with Chapter funds nor may the purchase of same for members or guests be undertaken or coordinated by any member in the name of, or on behalf of the Chapter.  
9. At any event with alcohol, except those with third party vendors, the use of bulk quantity containers or common source(s) of alcohol beverages, for example, kegs, cases, box wines or jugs (regardless of volume) is prohibited.

10. Open Parties, meaning events with access by non-members of the Chapter, without specific invitation, i.e., addressed to an individual by both first name and surname where alcohol is present, are prohibited.

11. Alcohol will not be served to individuals who seem to be intoxicated, regardless of age.

12. No members, collectively or individually, shall purchase for, serve to, or sell alcoholic beverages to any minor (i.e., those under legal “drinking age”). 

13. The possession, sale or use of any illegal drugs or controlled substances while on Chapter premises or during a Chapter event or at any event that an observer would associate with the Chapter are strictly prohibited.

14. No Chapter may co-sponsor an event with an alcohol distributor, charitable organization or tavern (tavern defined as an establishment generating more than half of annual gross sales from alcohol) where alcohol is given away, sold or otherwise provided to those present.  This includes any event held in, at or on the property of a tavern for the purpose of fundraising.  A Chapter may rent or use a room or area in a tavern for an event held within the provisions of this policy, including the use of a third party vendor and guest list. 

15. No Chapter may co-sponsor or co-finance or attend or participate in a function where alcohol is purchased by any of the host Chapters, groups or organizations.

16. All recruitment or rush activities associated with any Chapter will not include alcohol.  No recruitment or rush activities associated with any Chapter may be held at or in conjunction with an alcohol distributor or tavern.
17. No member or new member, shall permit, tolerate, encourage, or participate in “drinking games.”

18. No alcohol shall be present at any new member program, activity or ritual of the Chapter.  This includes, but is not limited to activities associated with “bid night,” “big brother/big sister night” and initiation. 

19. Events, where alcohol beverages are served:

a.
Must be structured so underage members and/or underage guests shall have no access to alcohol. Non-alcohol beverages and non-salty snacks must be provided at any event where alcohol is served.

b.
Shall provide for security and make arrangements to monitor other potential problems such as noise and disorderly conduct.

c.
Stop providing alcohol at least one hour before the close of the activity or event, or whenever over-consumption by any individual(s) is evident.

d.
Shall provide alternative transportation for individuals who cannot drive safely.

20. Chapter shall use alcohol as a complementary part of an event rather than its primary focus.

21. Chapter shall impose sanctions on members of the organization who abuse alcohol.

22. Chapter shall involve law enforcement when individuals become disruptive, disorderly or cannot be controlled.

23. Moderation shall be encouraged during lawful consumption. Chapters shall develop programs and support programs of other groups and organizations intended to educate Chapter members on alcohol awareness.

24. Greek Chapters are required to participate in GAMMA, (Greeks Advocating the Mature Management of Alcohol) by meeting the membership requirements stated in the GAMMA Constitution and/or Bylaws.

25. Individuals and Chapters in violation with these procedures will be adjudicated before the IFC or WGC Judicial Board and/or the Dean of Students or designee.

C. Hazing Awareness Management

1.  Definition of hazing by Wisconsin State Statue (948.51):
(1)  In this section “forced activity,” means any activity which is a condition of initiation or admission into or affiliation with an organization, regardless of a student’s willingness to participate in the activity.

(2) No person may intentionally or recklessly engage in acts which endanger the physical health or safety of a student for the purpose of initiation or admission into or affiliation with any organization operating in connection with a school, college or university.  Under those circumstances, prohibited acts may include any brutality of a physical nature, such as whipping, beating, branding, forced consumption of any food, liquor, drug or other substance, forced conferment or any other forced activity which endangers the physical health or safety of the student. 
(3)
Whoever violates sub. (2) is guilty of:

i. Class A misdemeanor if the act results in or is likely to result in bodily harm to another.

ii. A Class H felony if the act results in great bodily harm or death to another. 
iii. A Class G felony if the act results in the death of another.

(History: 1983 a. 356; 1987 a. 332 s. 32; Stats. 1987 s. 948.51; 2001 a. 109.)
2. The NIC/NPC Policy Statement on Hazing:
a. True fraternalism is nurtured in an atmosphere of social and moral responsibility, respect for duly constituted authority, and loyalty to the principles of higher education.

b. While social behavior cannot be legislated, an organization without morally sound precepts and practices is not a constructive influence upon university students. 
c. Hazing is defined as any action taken or situation created, intentionally, whether on or off fraternity premises, to produce mental or physical discomfort, embarrassment, harassment, or ridicule. Such activities may include but are not limited to the following: use of alcohol; paddling in any form, creation of excessive fatigue; physical and psychological shocks; quests, treasure hunts, scavenger hunts, road trips or any other such activities carried on outside or inside the confines of the Chapter house; wearing of public apparel which is conspicuous and not normally in good taste; engaging in public stunts and buffoonery; morally degrading or humiliating games and activities; and any other activities which are not consistent with academic achievement, fraternal law, ritual or policy or regulations and policies of UW-Platteville, or applicable state law.”

3. Each Chapter must require each member to read the university’s definition of hazing and that individually, he/she will strive to end hazing practices and report any hazing to Greek Life staff and/or UGC President.  The “New Member Agreement Card” form listed on PioneerLink on the Greek Life page under forms titled “New Member Agreement Card” which must be submitted within one week of acceptance into a chapter is the verification location where individuals have read this information.
4. All Chapters must enforce “Zero Tolerance” for any and all hazing violations (FIPG standards will be used in accordance with NIC/NPC risk management policies and university and state policies).  

a. Any accused Greek Chapter who may be in violation of the University Hazing Policy has the right to have a Judicial Hearing by their respective IFC/WGC Judicial Boards.

b. Any Chapter either accused of violation or a Chapter found in violation will be subject to the University procedures through the Dean of Students.
c. Concerning ‘Zero Tolerance” for hazing, minimum penalties may include a two-year comprehensive probation (social and sports) and a $1,000 fine to help fund educational speakers for the entire Greek community. A review of the comprehensive probation will be conducted at the end of the first year of probation by IFC or WGC.

D. Sexual Abuse and Harassment

1. The Chapter will not tolerate or condone any form of sexually abusive behavior on the part of its members, whether physical, mental or emotional.  
2. The Chapter will not tolerate sexual assault.

E. Fire, Health and Safety Management 

1. All Chapter facilities (owned, leased or rented) shall meet all local and state fire and health codes and standards and be inspected as required by appropriate housing authorities (City of Platteville) to ensure compliance with city and state building and safety codes.
2. All Chapters shall have posted by common phones and in other locations, the emergency numbers for fire, police and ambulance and shall post evacuation routes on the inside of the door to each sleeping room.

3. All Chapters shall comply with engineering recommendations as reported by the insurance company or municipal authorities.

4. The possession or use of firearms, other weapons or explosive devices of any kind, within the confines and premises of the Chapter house, or anywhere on Chapter property are forbidden.

     F.   Chapter Advisor(s) Roles and Responsibilities

1. The Advisor along with the newly elected or selected President and Risk Manager shall attend a meeting, with the Greek Life Staff in a timely manner as directed by the Greek Life office to review his/her Chapter’s Risk Management Plan including events with alcohol.
2. Advisor(s) will attend at least one (1) Chapter business meeting per month.

3. Advisor(s) will meet frequently with Chapter leaders. 

4. Advisor(s) will host at least one (1) scholarship based workshop every semester. 
5. Advisor(s) will be well informed about all plans and activities of the Chapter. 

6. Advisor(s) will be responsible for long-term continuity within the organization, and should be familiar with Chapter history, including major changes in the Chapter’s goals.

7. Advisor(s) will attend events, when possible, sponsored by the Chapter.

8. Advisor(s) shall be involved in the planning of events with alcohol available to those in attendance. This includes setting the tone of the occasion and to ensure plans are in compliance with national, university, City of Platteville and Wisconsin laws and policies.
9. Advisor(s) will monitor the academic progress of the Chapter with its Scholastics Coordinator and the Greek Life office.

10. Advisor(s) will work with the Greek Life office to help the Greek Community flourish at UW-Platteville.

11. Advisor(s) will refer any situation not conducive to a positive Greek experience to the Greek Life office.

12. Advisor(s) will help the members to live up to the ideals of the Chapter. 

13. Advisor(s) will learn about the National or International or Headquarters, if there is one, and its policies and procedures. 

G. Polices for Greek Organization(s) Violations of Nonacademic Misconduct

1. General Protocols

A.  Greek Judicial Board are required to give all parties written notification of the following: the date and nature of the incident; the pending charges; the date and procedures of the hearing; including all evidence and reports at the time of notification. In addition, the Greek Life Staff, local advisor(s), and National or International officials must be copied on all correspondence(s).

B. Any violation of policy during nonacademic times will be handled on a case by case basis. 

2.  Incident Reports and Investigation Protocols

A.  
An Incident Report is filed to a University Authority and submitted to the Greek Life Office for review. 

B. 
The Incident Report is reviewed and dealt with by the Greek Life Staff or forwarded to the Dean of Students Office. 

C. 
Investigation by the Dean of Students Office occurs until either enough evidence is found to charge the Greek Organization(s) or insufficient evidence is found and no charges will be filed. The Incident Report results will be filed with the Greek Life Office in the Organization’(s) History Report. 

D.
When sufficient evidence is found by Greek Life Staff (Section B) and/or the Dean of Students Office (Section C), they will request the IFC or WCG Vice President to conduct a Judicial Board.  The IFC or WGC Vice President will send a notification letter to the alleged chapter(s) establishing a hearing date and time including all available evidence and reports filed on this alleged incident provided by Greek Life Staff (Section B) and/or the Dean of Students Office (Section C). Notifications must be received by all parties ten (10) business days before the scheduled Judicial Board Hearing. 

     3.
Judicial Board Protocols


A. 
The Judicial Board shall be comprised of the presidents of respective chapters within IFC or WGC not including the alleged chapter(s). If the presidents are unable to attend, they must sent the next highest ranking chapter officer. 


B. 
The chair shall be the Vice President of IFC or WGC.  If the Vice President is a member of the alleged organization, the President of IFC or WGC shall serve as the Judicial Board Chair. 


C.
Judicial Board training shall occur prior to the Judicial Board Hearing. 


D. 
Judicial Board will follow the Student Judicial Board Procedures for Student Organizations and make recommendations to the Director of Student Life and Development. 

   4. 
Administrative Disciplinary Protocols


A. 
The Director of Student Life and Development must make a ruling on the alleged organization(s) within five (5) business days. 


B.
Notification on final decision is sent to alleged organization(s). If the organization(s) decide to appeal, they must file their written appeal to the Chancellor within ten (10) business days. 


C.
If an appeal is sent to the Chancellor, the Chancellor’s ultimate final decision will be sent to the organization(s) within five (5) business days. 

H. Chapter Violations of Policies

1. Greek Judicial Boards are required to give to all parties written notification of the following: the date and nature of the incident, the pending charges, and the date and procedures of the hearing. In addition, the Greek Life staff, local Chapter advisor(s) and National or International officials must be copied on all correspondence.

2. It is recommended the Chapter president and/or standards board be trained on the Student Judicial Board procedures for implementing a fair and just standards board.

3. Any violation of policy during non-academic times will be dealt on a case by case basis. 

V.   Greek Life Office and Staff
A. The Greek Life staff will have the responsibility for implementing and monitoring of all policies and procedures relating to the Greek Community at UW-Platteville.
B. The Greek Life staff will develop a vision, mission, purpose, and philosophy statement.

C. The Greek Life staff will advise UGC, IFC, WGC, GAMMA and Order of Omega, and other future Greek organizations.

D. The Greek Life staff will collaborate with UW-Platteville’s Foundation Office to improve the Greek Life Leadership fund to supplement financial support of annual Greek educational programming and leadership experiences.

E. The Greek Life office will fund Greek Life publications for recruitment purposes.

F. The Greek Life office will facilitate each semester a New Member Conclave training program to educate all new members about being a part of the UW-Platteville Greek Life Community, to support Greek Unity and awareness of campus resources.

G. The Greek Life office will facilitate a training program to assist the Chapter’s Risk Manager in the education of all members on “zero-tolerance” for hazing, crisis management and similar topics.
H. The Greek Life staff will facilitate workshops, programs and seminars for the Greek Community to learn about leadership, personal development and social responsibility.
I. The Greek Life staff will work with Chapter Advisors to strengthen their talents as resources for the Greek Community.
J. The Greek Life staff will challenge the student leadership to strive for excellence and set high expectations for themselves at the annual Greek Life Summit for executive leaders of UGC, IFC, WGC, GAMMA and Order of Omega.
K. The Greek Life staff will support National or International initiatives that enhance our UW-Platteville Greek Community. 
L. The Greek Life staff will meet with National or International representatives visiting the Chapter and assisting UW-Platteville in the resolution of problems relating to the operations, conduct and performance of the Chapter.
M. The Greek Life office will explore offering a Greek Leadership Class for credit.
Appendix A

Greek Terminology and Acronym Definitions
· CHARTERED CHAPTER: A Greek Chapter completes all requirements of the National/International to be a chartered campus Chapter & in good standing with the university.

· COLONY: A Greek Group recognized by a National/International seeking to become a Chartered Chapter.

· IFC:  The Interfraternity Council is the UW-Platteville student agency responsible for representing male Chapters, most of which are in the North-American Interfraternity Conference (NIC).

· GAMMA: Greeks Advocating Mature Management of Alcohol is a group whose purpose is to educate the Greek community about mature management of alcohol through educational and social events.  It is affiliated with the National GAMMA/BACCHUS Peer Education Network.

· HEADQUARTERS: Implies the National or International organization. For existing local Greek Chapters, the Greek Life office is considered as the equivalent to headquarters. 
· INTERNATIONAL: A Greek organization existing at more than one university, in more than one country, and accountable to a headquarters which regulates procedure and policy.

· LOCAL: A Greek organization existing only at our university which has no National, International, regional or state affiliation or support.

· NATIONAL: A Greek organization existing at more than one university/college and accountable to a headquarters which regulates procedure and policy.

· NALFO:  National Association of Latino Fraternal Organizations is an umbrella council for Latino/a fraternities and sororities.
· NPC: National Panhellenic Council is the governing body for affiliated female Greek Chapters.

· NPHC:  The National Pan-Hellenic Council is the National agency responsible for representing historically African-American fraternities/sororities.

· NIC:  North-American Interfraternity Conference is a confederation for affiliated male Greek organizations.

· ORDER OF OMEGA: Nationally recognized honor society for Juniors and Seniors Greek affiliated students based on minimum of 3.000 semester or accumulative GPA and exhibiting exemplary character.

· PFA:  The Professional Fraternity Association, Inc. supports professional fraternities and sororities, to preserve high standards on campus and in professional practice.

· WGC:  The Women’s Greek Council is the UW-Platteville student agency responsible for representing female Chapters.  
· UGC:
The United Greek Council is the governing body of the Greek community at UW-Platteville.

Appendix B

Greek Expansion Policy

Purpose

The purpose of the expansion policy is to establish guidelines and methods for the University or groups of students seeking to establish a new Greek Chapter at UW-Platteville. 

Background
In 2002, the Greek Life Task Force Document established a requirement from that point forward all social and professional Greek fraternities and sororities at UW-Platteville are to be members of NIC, NPC, NPHC, NALFO, or PFA due to issues of accountability, risk management, insurance, supervision and support. Formal recognition from the University to the local Greek Chapters, established prior to 2002, will be continued, as long as the local Greek Chapters continue to meet the Conditions and Obligations of Affiliation set forth by the Greek Life Policies and Procedures.  In 2009, UW-Platteville approved a statement whereby the definition of a Greek chapter changed to include a group of UW-Platteville undergraduate men or women organized as a colony (or its functional equivalent), chartered or otherwise officially recognized by a bonafide National or International Greek Organization.   The Greek National or International Headquarters must support the mission, standards and policies of UW-Platteville Greek Life.

Methods for Expansion

For all Greek Chapters, expansion can occur in one of the following three (3) manners: 

1. The UW-Platteville Greek community decides expansion is desired.  A University decision for expansion of the Greek Community is a requirement for further discussion of a proposal, or;

2. A group of UW-Platteville students petition to establish a new National or International Greek Chapter or previously recognized National or International Greek Chapter decides expansion is desired.  A University decision for expansion of the Greek Community is a requirement for further discussion of a proposal, or;
3. A National or International Greek Chapter may initiate expansion with the Greek Life office.  A University decision for expansion of the Greek Community is a requirement for further discussion of a proposal. 

Expansion Committee 

The Expansion Committee shall make recommendations regarding the advisability of expanding the Greek community, shall decide which Greek Chapters will be invited to campus to make presentations and shall make recommendations regarding which Greek Chapter(s) will be recommended to colonize on campus. 

The prospective organization(s) will be invited to campus to give a presentation. After the presentation(s) have concluded, IFC or WGC will make a recommendation to the Expansion Committee regarding which Chapter(s) should be pursued.  The Expansion Committee will then take the recommendation(s) of IFC and WGC and make a recommendation to the United Greek Council.  The United Greek Council will then make a final recommendation to the Chancellor or designee.  
Members of the Expansion Committee shall be appointed by the United Greek Council (UGC).  A member of the UW-Platteville Greek Community, as appointed by the UGC, shall serve as the chairperson, with voting privileges.  Additional members shall be: two (2) UGC Representatives, two (2) general members of the Greek Community, one (1) IFC Representative, one (1) WGC Representative, one (1) ex-officio UGC Administrative Liaison and one (1) ex-officio Greek Life Advisor.

Expansion Committee Duties
1. Coordinate all expansion activities.
2. Make recommendations about whether or not there is a need to add additional Greek Chapters to the UW-Platteville Greek Community. 

3. Contact National or International Greek Chapters to invite them to participate in the expansion process. Provide the National or International Greek Chapters with a history of the UW-Platteville and the UW-Platteville Greek Community.

4. Collect and review all materials submitted from interested National or International Greek Chapters, and determine which organizations to invite to campus to make formal presentations to the committee, the Greek Life staff and University administration. 

5. Attend presentation when National or International Greek Chapter visits the campus. 

6. Make recommendation(s) to UGC regarding which National or International Greek Chapters, if any, are to be invited to campus to colonize. 

Expansion Process Diagram














Materials to be provided by National or International Greek Chapters
1. A written request expressing the desire to establish a Chapter at UW Platteville, documenting support of the National or International Greek organization. 

2. Alumnae/i information:

a. Total number of alumnae/i and those within a ninety (90) mile radius of UW-Platteville. 

b. List of alumnae/i who have indicated interest in working with the proposed Chapter in an advisory capacity, and nearest alumnae/i Chapter. 

3. A copy of the constitution of National or International Greek Chapter, 

4. A copy of the following policies and educational programs: 

a. Anti-Hazing Policy and enforcement guidelines, 

b. Alcohol and Substance Abuse Policy and educational program,

c. Scholarship Policies and academic program, 

d. New Member Education Policy and educational program plans for both new and actives,  

e. Recruitment Policy, 

f. Leadership development and officer training programs, and 

g. Other applicable educational programs. 

5. A report describing the plan for housing, and related housing policy and procedure (if applicable), 

6. Colonization procedure, timeline and standards for chartering a Chapter,

7. NIC/NPC/NPHC/NALFO/PFA membership, or document the compliance with the UW-Platteville Greek Life mission, standards and policies, and document the Greek National or International Headquarters is a bonafide organization.
8. Data about the National or International Greek organization, to include: 

a. Total number of Chapters nationwide and distribution area by state, 

b. Total number of Chapters in Wisconsin, Illinois, Iowa, Minnesota and other regional states,
c. Total number of colonies during the last five years and where they were located, 

d. Total number of initiated members, 

e. Number of Chapters lost in the past three years (where, when and why),

f. Average size and median of Chapters, and 

g. Percentage of new members initiated nationwide 

9. Information regarding support from the National or International Greek office: 

a. Number of traveling consultants and description of the organization’s consultant program, 

b. Nearest region/province or other support person (paid or volunteer),

c. Description of National or International Greek staff members available to provide assistance to colonies and established Chapters, and 

d. Descriptions of conventions, leadership training and scholarships available. 

10. A summary of the organizational structure for both the National or International Greek office and Chapter levels. 

11. The purpose and goals of National or International Greek Chapter.
Criteria for Expansion
Consideration for expansion will be based upon the following criteria: 

1. Fair consideration of all groups, including smaller organizations as well as those representing diverse populations will; 

2. Congruence with the mission of UW-Platteville;
3. Evaluation of the material submitted and a determination of the ability of the National or International Greek organization to successfully implement their stated plan for colonization; and
4. A positive recommendation from the appropriate Men’s or Women’s council, the United Greek Council, Greek Life office and approval from the Chancellor or designee for the addition of a Greek Colony or Chapter to the UW-Platteville Greek Community.

Colonization Procedure
1. Representatives of the National or International Greek organization who are involved in the colonization process must work with the appropriate Greek Life staff member and the Expansion Committee regarding all colonization plans and procedures.

2. Following recognition, the colony will be granted probationary membership into UGC, IFC or WGC, and GAMMA for a minimum period of two consecutive semesters excluding the summer session.

3. After the minimum period, full membership to their organization will be granted to probationary members upon approval by a ¾ vote of IFC or WGC.

4. A colony is bound by all University rules and regulations pertaining to organizations and by the Constitutions and Bylaws of the Greek Life organizations.

Returning Chapter
1. Only chapters as defined in Section I. B. 1. and Section I. B. 3. may submit a request to re-colonize. 

2. Must obtain authorization from the Chancellor or designee to return to the UW-Platteville Greek Community. The University may have specific conditions for the Chapter to re-establish. 
3. Following recognition, the returning Chapter will be granted probationary membership into UGC, IFC or WGC, and GAMMA for a minimum period of two consecutive semesters excluding the summer session.

4. After the minimum period, full membership in their organization will be granted to probationary members upon approval by a ¾ vote of IFC or WGC.

5. A returning Chapter is bound by all University rules and regulations applicable to organizations and by the Constitutions and Bylaws of the Greek Life organizations.

Installation

A colony or returning Chapter must operate successfully as determined by the IFC or WGC for two consecutive semesters, excluding the summer session, before the National or International organization may charter it.  Charter approval must be obtained from IFC or WGC, UGC, the Greek Life office, and the Chancellor or designee.
A petition for a National or International charter must be submitted to the IFC or WGC and both UGC and the Greek Life office at least one (1) month prior to the chartering date. The petition shall include the following information:

1. List of colony/returning Chapter members and new members, the Chapter academic classification (previous semester GPA and cumulative GPA of each returning or new members and expected graduation dates) and positions held in the organization. Individual grades will be verified by Greek Life staff. 
2. Bylaws of the colony as well as the National or International Greek constitution and bylaws.

3. History of accomplishments of the colony/returning Chapter.

4. Letter of approval and support from the National or International Greek Chapter assuring that the colony/retuning Chapter is being chartered by the National or International Chapter.

5. Any additional letters of approval, recommendations, or support that the colony/returning Chapter wishes to enclose or any additional information requested.

6. The name of a faculty advisor for the colony/returning chapter who meets the established University requirements.

7. A 2.500 cumulative GPA for the entire colony/returning Chapter. 

8. IFC or WGC and the Greek Life office have determined the organization will be beneficial to the University community.

The Chapter must have a minimum membership of sixteen (16) students who meet IFC or WGC membership or initiation standards, with no less than two-thirds (2/3) planning to return the following semester.
Any colony/returning Chapter that fails to charter within four (4) consecutive semesters, excluding summer sessions, will have its Colony status reviewed by the GAR Review Team and extension may be granted for another two semesters  or registration is declined and will be closed.

Appendix C 

Scholastics Probationary Requirements

1.  Chapter Probation Alpha Requirements: 

1. Chapter President and/or Scholarship Chair, or its equivalent, must meet with the Greek Life Staff and/or UGC Academic Development Specialist at least once a month to discuss the Chapter’s academic progress.

2. Chapter President and/or Scholarship Chair, or its equivalent, must submit an academic progress report of its members to the Greek Life Office by the first Tuesday of every month.  The Greek Life Office will provide academic progress report forms.

3. A review of the Chapter’s academic program with the Greek Life Staff and/or UGC Academic Development Specialist with possible modifications may take place.

4. The Greek Life Staff and/or UGC Academic Development Specialist may impose additional requirements on a case-by-case basis with review by UGC Executive Board.
5. The maximum sanctions for Probation Alpha may not exceed the minimum sanctions for Probation Omega.

2.   Chapter Probation Beta Requirements: 

1. Chapter President and/or Scholarship Chair, or its equivalent, must meet with the Greek Life Staff and/or UGC Academic Development Specialist biweekly to discuss the Chapter’s academic progress.

2. Chapter President and/or Scholarship Chair, or its equivalent, must submit an academic progress report of its members to the Greek Life Office by the first Tuesday of every month.  The Greek Life Office will provide academic progress report forms. 

3. Each Chapter must document study hours by its members.  Up to fifteen (15) hours per week per member may be required.  The UGC Academic Development Specialist will determine the exact number of required study hours.  Documentation of study hours is due at the biweekly meeting described in point 1 in this section.

4. The academic plan of the Chapter may be modified by the Greek Life Staff and/or UGC Academic Development Specialist and further requirements may be imposed including but not limited to: having an academic workshop with the Greek Life staff, required tutoring for members, and a time management workshop with the Academic Specialist of UGC and/or the Greek Life staff.

5. The Greek Life Staff and/or UGC Academic Development Specialist may impose additional requirements on a case-by-case basis with review by UGC Executive Board.

6. The Greek Life Office will notify the Chapter’s Advisor(s) and National or International headquarters, if applicable, to establish a working relationship to better the Chapter’s academic performance. 

3.    
Chapter Probation Omega Requirements: 

1. Chapter President and/or Scholarship Chair, or its equivalent, must meet with the Greek Life Staff and/or UGC Academic Development Specialist biweekly to discuss the Chapter’s academic progress.

2. Chapter President and/or Scholarship Chair, or its equivalent, must submit an academic progress report of its members to the Greek Life Office by the first Tuesday of every month.  The Greek Life Office will provide academic progress report forms. 

3. Each Chapter must document study hours by its members.  Up to fifteen (15) hours per week per member may be required.  The UGC Academic Development Specialist will determine the exact number of required study hours.  Documentation of study hours is due at the biweekly meeting described in point 1 in this section.

4. The academic plan of the Chapter will be modified by the Greek Life Staff and/or UGC Academic Development Specialist to add the following requirements and any failures to meet these requirements will cause immediate termination as a Chapter: 

A. Greek Life and/or UGC Academic Development Specialist will facilitate an academic workshop and with any attendance less than 100% of the active chapter, unless excused by the UGC Academic Development Specialist, will be grounds for failure,

B. Tutoring for identified members will be required; with any missed appointments will be grounds for failure,

C. A time management workshop with the UGC Academic Development Specialist and/or the Greek Life staff will any attendance less than 100% of the active chapter, unless excused by the UGC Academic Development Specialist, will be grounds for failure,

D. Besides the workshops listed above, only chapter meetings and chapter community service projects, may occur. Grounds for failure will include but not limited to the Chapter’s participation in intramurals, socials, brotherhoods/sisterhoods, banquets, and/or  recruitment activities, events, and/or programs while on Probation Omega.

5. The Greek Life Office will notify the Chapter’s Advisor(s) and National or International headquarters, if applicable, to establish a working relationship to better the Chapter’s academic performance. 

Appendix D 
Greek Achievement Report - Campus Standards for Chapter Development To assess common standards of the UW-Platteville. Greek Community and reward excellence. Excellence is vision, sincere effort, skillful planning and implementation.  Highlighted areas equal the twelve criteria. 

Scholastic Achievement










	Column 1
	Column 2
	Column 3
	Column 4
	Column 5
	Column 6

	Category
	Unacceptable
	Minimum
	Above Expectations
	Achieving
	Excellence

	Chapter Grade Averages  from last Spring & Fall
	Below  2.500GPA 
	Between 2.500 and below a 2.750

	Between 2.750 and below a 3.000
	Between 3.000 and below a 3.250
	Chapter Semester GPA above a 3.250

	Scholastic Standards
	*Academic Plan not approved by UGC or *less than 70% Compliance with plan
	*Chapter’s Academic Plan Approved by UGC 
*70-below 80% Compliance with plan 
	*80-below 90% Compliance with plan and

* Chapter has a peer mentor program for scholastics
	 * 90-below 95% Compliance with plan and

* Chapter Faculty Advisor has one-on-ones with each member
	*95-100% Compliance with plan and

* Chapter sponsors Scholastic Workshop for all students (10 non- Greek students participate)

	Diversity Competency

Activities in a year
	Less than 70% of Chapter at 2 activities
	70-79 % of Chapter participated in  2 activities 
	80-89% of Chapter participated in 2 activities 
	90-99% of Chapter participated in 2 activities 
	100% of Chapter participated in 2 activities


Scholastic Programs or Workshops (Offices and Resources) ACES office,  Career Center,  Counseling Center,   PIC,  Specialty Areas,  Student Success & WATR Center
Topics: Exploring Careers, Internships/Interviews, Ms. Manners, Resume Writing, Note Taking Skills, Stress Management, Study/Writing Skills & Time Management.
Diversity Competency Trainings or Events: Not an exclusive list, Diversity equals all human differences. (Events cannot count twice for this area or Engagement Achievement)

Learning Circles, Stop the Hate, Safe Zone (2 hours), Diversity & Inclusive Division Programs, Ebony Weekend Speakers, International Night, Asian Movie Night, Rainbow Rave Events
Civic Outreach Achievement 
	Column 1
	Column 2
	Column 3
	Column 4
	Column 5
	Column 6

	Category
	Unacceptable
	Minimum
	Above Expectations
	Achieving
	Excellence

	Civic Outreach
Averaged hours/year
	Less than 70% had less than 30 hours per year
	70% of Chapter had 30 hours 
	80% of Chapter had 30 hours 
	90% of Chapter had 30 hours 
	100% of Chapter had 30 hours 


Engagement Achievement in Leadership, Involvement & Campus Participation

	Column 1
	Column 2
	Column 3
	Column 4
	Column 5
	Column 6

	Category
	Unacceptable
	Minimum
	Above Expectations
	Achieving
	Excellence

	 Involvement
	Members involved in Clubs / Organizations / Intramurals, Work (on/off campus), Student Athlete and Greek Representatives roles in Greek Affiliated  groups (GAMMA, UGC, IFC, WGC and Order of Omega)

	
	Less than 70% of Chapter not involve
	70-less than 80% of Chapter involved in area
	80-less than 90% of Chapter involved in area
	90-less than 95% of Chapter involved in area
	95-100% of Chapter involved in area

	Leadership
	Executive Leader roles (those on  Executive Boards or  Captains, Student Managers and RA’s ) and Attending Conferences

	
	Less than 20% of Chapter involved
	20-less than 30% of Chapter involved in area
	30-less than 40% of Chapter involved in area
	40-less than 50% of Chapter involved in area
	50% or more of Chapter involved

	Campus Priority
Number of averaged Events combined with  % of Chapter attending events in a year
	Less than 70% of Chapter averaged less than 2 events 
	70% of Chapter averaged 2 events 
	80% of Chapter averaged 2 events 
	90% of Chapter averaged 2 events 
	100% of Chapter averaged 2 events 

	
	UGC will identify events ranging from Alcohol speaker, Distinguished Lecturer, Hazing Speaker, Healthy Lifestyle and Sexual Assault Awareness


Chapter Advancement Achievement 
	Column 1
	Column 2
	Column 3
	Column 4
	Column 5
	Column 6

	Category
	Unacceptable
	Minimum
	Above Expectations
	Achieving
	Excellence

	Membership Stats & 

Growth
	10 members or less
	11-16 members 
	17-26 members
	27-39 members
	40 members or more

	
	4 or less new members initiated or 0-5% growth
	5-9 new members initiated or 6-less than11% growth
	10-14 new members initiated or 11-less than 21% growth
	15-19 new members initiated or 21-less than 36% growth
	20 or more new members initiated or 36+% growth

	New Member Conclave
	Less than 70%  of new members attend 
	70-79% of new members attend 
	80-89% of new members attend
	90-95% of new members attend
	100% of new members attend

	Chapter Operations

	21 or Less Items Completed 
	
	
	
	22 items completed


Chapter Operations:

1. Fall Bid List prior to handing out Bids
2. Spring Bid List prior to handing out Bids
3. Fall New Member Awareness Statement submitted
4. Spring New Member Awareness Statement submitted
5. New Member Education Plan submitted
6. Risk Management Plan submitted
7. Scholastic or Academic Plan submitted
8. President attends Fall Mandatory Presidents meetings
9. President attends Spring Greek Summit
10. Financial Plan or Budget submitted
11. IFC or WGC Reps attendance policy followed
12. UGC Reps attendance policy followed
13. GAMMA Reps attendance policy followed
14. Identified officer for Recruitment
15. Identified officer for New Member Education
16. Identified officer for Risk Management
17. Identified officer for Scholastics
18. Identified officer for Community Service/Philanthropy
19. Follow Constitution, Bylaws & Procedures such as Roberts Rules and have a standards board
20. Agenda produced weekly
21.  Minutes produced weekly
22. Weekly executive board meetings for chapter
Values Congruence Achievement 
	Column 1
	Column 2
	Column 3
	Column 4
	Column 5
	Column 6

	Category
	Unacceptable
	Minimum
	Above Expectations
	Achieving
	Excellence

	Values Congruence

	3 Activities or less that supports group’s values per year
	4 Activities that directly support the values your group holds per year
	6 Activities that directly support the values your group holds per year
	8 Activities that directly support the values your group holds per year
	10 Activities that directly support the values your group holds per year

	Conduct Behavior
	One or more Conduct Violation by either Group or Individual
	Conduct Violation(s) defined as, for any group or individual violation (academic dishonesty, behavior/conduct, social, and/or citations/warnings) that is documented reports to the University from Campus, States and/or local agencies.  




Values Congruence outlines a specific set of strategies (values or principles) for Greek Chapters to close the gap between what the Chapter espouses and what the Chapters do on a regular basis.  Greek Chapters value scholars, leaders, community servants, brotherhood/sisterhood, diversity, campus and community relations, Chapter development, university loyalty, healthy lifestyles, social responsibility and high moral standards all of these are consistent with the mission of the university.  
Chancellor or Designee 
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